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Senior Officers for Child Protection in School:  Peter Cresswell and Gareth Mate
Child Protection governors are: Chris Neale and Celia Brooks

Crossdale Drive Primary School fully recognises its responsibilities for Child Protection.

Our policy applies to all staff, governors and volunteers working in the school. There are four main
elements to our policy:

® Prevention (eg positive school atmosphere; teaching and pastoral support to pupils ; safe
environment ; ensuring we practise safe recruitment in checking the suitability of staff and
volunteers to work with children.)

® Protection (by following agreed procedures, ensuring staff are trained and supported to
respond appropriately and sensitively to Child Protection concerns; developing and then
implementing procedures for identifying and reporting cases, or suspected cases, of abuse.

e Support (to pupils and school staff and to children who may have been abused ; raising
awareness of child protection issues and equipping children with the skills needed to keep them
safe.

*  Working with parents (to ensure appropriate communications and actions are undertaken).

The school adopts an open and accepting attitude towards children as part of its responsibility for
pastoral care. Staff hope that children and parents will feel free to talk about any concerns and will see
school as a safe place when there are difficulties. Children’s worries and fears will be taken seriously
and children are encouraged to seek help from members of staff.

Our school will therefore:

e Establish and maintain an ethos where children feel secure and are encouraged to talk, and are
listened to;

e Ensure that children know that there are adults in the school whom they can approach if they are
worried or are in difficulty;

¢ Include in the curriculum activities and opportunities for PSHE/Citizenship which equip children with
the skills they need to stay safe from abuse, and which will help children develop realistic attitudes
to the responsibilities of adult life, particularly with regard to childcare and parenting skills;

® Ensure every effort is made to establish effective working relationships with parents and colleagues
from other agencies;

e QOperate safe recruitment procedures and make sure that all appropriate checks are carried out on
new staff and volunteers who will work with children, including Criminal Record Bureau and List 99
checks.
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This school will endeavour to support pupils through:

® the curriculum, to encourage self-esteem and self-motivation;

e the school ethos, which promotes a positive, supportive and secure environment, and which gives
all pupils and adults a sense of being respected and valued;

® the implementation of school behaviour management policies;

® aconsistent approach, which recognises and separates the cause of behaviour from that which the
child displays. This is vital to ensure that all children are supported within the school setting;

e regular liaison with other professionals and agencies who support the pupils and their families;

* a3 commitment to develop productive, supportive relationships with parents, whenever it is in the
child’s interest to do so;

e the development and support of a responsible and knowledgeable staff trained to respond
appropriately in child protection situations.

We will follow the procedures set out by the Local Safeguarding Children Board and take account of
guidance issued by the Department for Education and Skills to:

® Ensure we have a designated senior person for child protection who has received appropriate
training and support for this role.

® Ensure we have nominated governors responsible for child protection.

® Ensure every member of staff (including temporary and supply staff and volunteers) and
governing body knows the name of the designated senior person responsible for child
protection and their role.

e Ensure all staff and volunteers understand their responsibilities in being alert to the signs of
abuse and responsibility for referring any concerns to the designated senior person responsible
for child protection.

® Ensure that parents have an understanding of the responsibility placed on the school and staff
for child protection by setting out its obligations in the school prospectus.

e Keep written records of concerns about child, even where there is no need to refer the matter
immediately.

e Ensure all records are kept securely; separate from the main pupil file, and in locked location.

e Develop and then follow procedures where an allegation is made against a member of staff or
volunteer.

Designated staff and Governors for Child Protection

Staff: Mr P Cresswell Governors: Mr C Neale
Mr G Mate Mrs C Brooks

Further Reading:
® The complete Crossdale Drive Primary School WHOLE SCHOOL POLICY ON CHILD PROTECTION
can be obtained from the School Office or on the school website.
® Nottinghamshire Safeguarding Children Board procedures :
http://www.nottinghamshire.gov.uk/nscb)
® The Security Policy is attached as an appendix to the WHOLE SCHOOL POLICY ON CHILD
PROTECTION.
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